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Template: confidentiality and non-victimisation agreement

I, [Insert name], understand that:

This investigation, and all discussions and information regarding the investigation, will remain confidential; and

No individual is to be victimised or bullied because of their involvement in this investigation; and

If I have any concerns regarding confidentiality, victimisation or bullying as a result of this investigation I will immediately notify [insert appropriate contact person] on [insert contact details].

Signature......................................................
Date...............................
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